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Employer Insights

e The biggest skills gaps worldwide
employers note arein
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e Most important skills to employers
are Communication (97%),
Teamwork (97%), Problem-Solving | By i
(97%), and Flexibility (96%) . :
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Europe has the lowest skills gap 5 3 £ 5 - .
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26,742 respondents — a global representation of employers from a range of industries and organisations.
Source: 2022 QS Global Employer Survey
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https://insights.qs.com/hubfs/Reports/What%20do%20employers%20want%20from%20todays%20graduates%20%20(1).pdf?utm_medium=email&_hsmi=65742003&_hsenc=p2ANqtz-8cuBVrWOecMohUo0JxvDc3vwGawnV4niW_olFPjqnVN5tSo4C5jmUX8RmOljgnPXxkqFC-evTx2I2VJLaJz-CZvdtGeA&utm_content=65742003&utm_source=hs_automation
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° 12 months of graduating
0 b m a rket compared to only 49% of the general
& graduate population

= Based on a study by the National Association

of Colleges and Employers (NACE)




International Program’s Effect on Employability

Experlences Remote -

e [n 2023, Al Internship company supervisors %ggl al S k l l l S @)
evaluated interns at an average of 4.3/5 for _:,
Professional Growth and Self Development Per f or m ance Pral: G

- . i
at the end of their internship program. CO ns l S -t e NnC YE oo

. . Profe551ona ism” 5 @

e Supervisors noted the greatest improvement Approach . e
in cultural open mindedness/empathy, MED = ntwo r k v |S|

technical skills, professional behavior, anage Cueltural Personal y

teamwork, and communication. Average A d b - ]_ se
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e Supervisors highly valued and repeatedly Dewh pment _Responsibility

mentioned Adaptability, Professionalism, and : Proactive
Motivation in qualitative evaluations. Commlﬁ r?laCrE; ‘pl:lbﬂ %Itelgmve
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Roundtable Discussions

How do you assess the recognition of your
institution's international programs by employers?
Are there any identified gaps?



Roundtable Discussions

How is your institution ensuring equitable access to
international programs like internships,
volunteering, and service learning for all students?



Roundtable Discussions

How can academic institutions align international
internships, volunteering, and study abroad
programs with industry-specific demands to enhance
graduates' employability?



Roundtable Discussions

What strategies can be adopted for effective collaboration
between educational institutions, employers, and industry
experts to continually refine international experiential
learning initiatives for long-term career success?



Roundtable Discussions

What innovative approaches have you observed or
implemented to bridge the gap between
academic curricula and practical skills
sought by international employers?
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