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Results

Analysis is organized and reported with descriptive statistics in
the following sections:

» Section I: Profile of Respondents

 Section II: Travel Behaviors




Profile of Respondents

Sex Response Frequency Current Position/Rank Response Response
Percent Percent Count
<r@ale) 61.0% 366 Assistant Professor 16.4% 101
Female 39.0% 234 Associate Professor 22.6% 139
(Professor 37.3% 229
Lecturer 2.8% 17
Years of Response Senior Lecturer 0.7%
Frequency
Employment Percent Master Lecturer 0.3% 2
<1 year 5.2% 32 | Assistant Research Scientist 1.6% 10
1-5 years 19.6% 120 Associate Research Scientist 0.5% 3
5-10 years 22.2% 136 Research Scientist 0.5% 3
10-15 years 20.4% 125 Assistant Scholar 0.3% 2
| 15+ years 32.5% 199 Associate Scholar 0.5% 3
Scholar 0.5% 3
Post-Doctoral Associate 4.1% 25
Tenure or Tenure Response Extension 8.1% 50
. . Frequency X -
Eligible Percent Librarian 1.5% 9
78.1% 475 Other Administrative 1.3% 8
21.9% 133 Associate/Assistant In 1.0% 6




Past International Travel

_

Toattend classes or
participate in research as
an undergraduate student

To attend classes as
a graduate student
or faculty member

To conduct research
as a graduate student
or faculty member

16.1 % (37)

21.3% (128)

Toaccompany undergraduate
or graduate students
on a study abroad pro...

18.9 % (114)

Toteach at a foreign
college or university

Toattend a disciplinary
or scientific conference

To participate in
a service or
development project

79.2 % (477)

To work abroad
outside of academia

17.9 % (108)




Interests in International Engagement

Internationalizing
my teaching/courses

Hosting visiting
international scholars

583 % (347)

Teaching at
institutions abroad

Lead students on study
abroad programs
and/or service learning

38.8 % (231)

23.97% (142)

Humanitarian assistance

Attend meetings or
conferences in foreign countries
on topics related. ..

745 % (443)

Study or conduct

research abroad 703% (#18)

Attend seminars or
workshops abroad




Facilitators in International Engagment

Mothing (I don't see
the value in
international engagement)

Increased
financial support

A mentor to assist
me in the process

16.1 % (97)

Ties to international
institutions and potential
research partners

If it were incentivized
in
tenuref/promotion policies

Support from my
department/college

If less time were involved
in planning the logistics
andfor collabora. ..

| am already
highly engaged

2407% (145)

69.7 % (420)




Contraints to International Engagment

Family commitments
and responsibilities

Family’s concemns
and attitudes

Medical issues

Lack of knowledge on
how to get involved

Language barriers

(Dnn't have the time

Very little interest

25%(12)

30.5 % (147)

60.4 % (291)




Perspectives Towards Internationalization

Strongly Strongly

Internationalization Perspectives Agree Disagree .
Agree Disagree

International education is a critical 60.0% 27.1% 9.4% 2.9% 0.3% 0.3%
component of higher education (370) (167) (58) (18) (2) (2)

I would be more inclined to bring
international dimensions into my 30.1% 40.0% 19.8% 5.6% 2.1% 2.3%
research if | had more time (183) (243) (120) (34) (13) (14)

International expertise is part of

recruitment and selection procedures 14.1% 20.5% 19.5% 10.9% 7.1%

of new faculty (87) (126) (172) (120) (67) (44)

International research or teaching is a

consideration during tenure and 12.2% 29.0% 25.1% 15.6% 9.6% 8.5%
promotion decisions (75) (178) (154) (96) (59) (52)

Faculty development funds specifically

to increase international research are 7.7% 16.3% 20.1% 13.7% 18.8%

available (47) (100) (123) (144) (84) (115)

Internationalization efforts are directed

in large part by the faculty 21.0% 42.6% 17.9% 6.1% 1.8% 10.7%

(128) (260) (109) (37) (11) (65)

It is important to maintain professional

ties with foreign faculty, researchers, 59.8% 31.3% 7.5% 0.8% 0.3% 0.3%
staff and/or students (369) (193) (46) (5) (2) (2)




Perspectives Towards Institutional Commitment

Is International Teaching/Research/Service Valued at UF? Does Participation in International Research Improve Tenure/Pt?

Don't Know
29.5%

Don't Know
26.1%

Yes
53.9%

Yes
42.5%

No

20.1%
No

28.0%

I S =
Does Your Department/Unit Encourage International Research?

Don't Know
15.8%

- |

Does Your College/Department Prioritize International Research?

Yes
23.3%

Don't Know
23.8%

Yes
56.0%

No
53.0%
No
28.1%



General Comments Towards Internationalization

Priority: Institutional priority is lacking - more talk than action.

Value: Internationalization efforts are not valued as it should be.

Support: Need administrative mechanism to support
internationalization initiatives.




General Comments Towards Internationalization

Visa: Paperwork processing is a burden.

Exchange: Resources needed for exchange student and scholars.

Tenure & Promotion: Internationalization is important but not
necessarily for Tenure & Promotion.




Recommendations

* Segmented into three general categories:
— Strategic Planning & Policy

— Knowledge Enhancement

— Resources




Recommendations

 Knowledge Enhancement

— Develop and deliver workshops on ways to advance and strengthen
international research and study abroad.

— Develop a single source website that faculty can access for a wide
array of information.




Recommendations

e Resources

— Funds to support and facilitate global collaborative partnership
engagement among researchers and institutions.

— Funds to support international travel for faculty.




